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d. Tlie E~iiployer sliall at the request of'tlie Umioii grant a Leave of Absence 
Witliout Pay to all eliiployee who nlay be a1)poiiited or elected to ally 
oflice or positio~i ill tlie Union, however, the e~iiployee's se~iiority sliall 
not acci-ue wliile lie is on such leave witliout pay. 

4: 11 E~ilployees shall lose tlieir seiiiority riglits and/or status as all eiiil~loyee uiider the 
following conditions: 

a. If eiiil)loyee resig~is. 
b. If e~iiployee is discharged. 
c,  If ellil~loyee is absent for three (3) worltiiig days witliout iiotifyiilg tlie 

Elliplo yes. 
d. If eliil~loyee fails to repol-t at tlie expiratioli of any leave of abseiice. 
e. If e~ilployee fails to repoif witlii~i five ( 5 )  days after writteii or persoiial 

iiotice fro111 Elzlployer, to eziiployees last luiowii address to repol-t to worlt 
after layoff. 

f. If employee is laid off for a period of six (6) iiiontlis or Illore. 

4: 12 The Eiliployer sliall fumisli all liecessary tools or equipment. Worluiieli will be 
held responsible for tlie tools or equipiiient issued to tlieiii providing tlie Elliployer 
funiislied tlie necessary lockers, toolboxes or otlier safe places for storage. The U~iion 
agrees that tlie Eliiployer can i~iiiiiediately dismiss eiiiployees for ~uiauthorized use of tlie 
Eiiiployer's equipment. Tlie Eiiiployer will fui~iisli up to two pair of safety glasses, clear 
or tinted at tlie eiiiployee's option, yearly. Tlie Eiiiployer will fu~iiisli eacli eniployee 
worltiiig on 1.I.D- property two pair of leather gloves per calendar year. 

4: 13 The Eiiiployer sliall pay for traveling time and fuiiiisli transpoi-tation from job to 
job witliin tlie jurisdictioi~ of tlie Local Unio~i. 011 worlt outside tlie jurisdictioli of tlie 
Local Uiiion, tlie Eii~ployer sliall fi~iiisli traiispoi-tatioii, board, meals aiid otlier liecessaiy 
expenses. 

4: 14 If tlie Eiilployer yequires an eiiiployee to perfom worlc for more tlian two (2) 
liours beyond tlieir regular worlc liours and eacli succeedilig five (5) liours tliereafter, tlie 
eiiiployee shall be granted a meal allowaiice of tell dollars ($10.00). Tlie meal 
allowaiices do iiot apply wlieii overtiiiie is preail-anged for tell (1 0) hours or less. 

4: 15 Wlieii ail ei~iployee is te~iiporarily assigned to worlc in a classificatio~i higher thali 
tlieir regular classificatioii for four (4) liours or iilore during the day, they sliall be paid no 
less tliaii tlie minimum rate establislied for such classificatioii for all tiiiie worlted in the 
assigned classification. 

4: 16 Eiiiployees sliall repoi-t to worlc dressed ill suitable attire to perfom1 their duties 
and sliall be neat aiid clean in appearance. 

4: 17 All eiiil~loyees wlio drive tlie Eiiiployer's equipiiie~lt sliall liave and iilai~itaiii a 
valid Coiiiilzercial Drivers License (CDL) wllicli coiifomis to tlie Federal alid/or State law 
and possess tlie liecessaiy sltills to drive a standard trails~iiissioii veliicle. All new 
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